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The Decision of the Standing Committee of the National People's Congress on Amending
the Labor Contract Law of the People's Republic of China, adopted at the 30th Session of
the Standing Committee of the Eleventh National People's Congress of the People's
Republic of China on December 28, 2012, is hereby promulgated and shall come into
force on July 1, 2013.

Fhfe N REFEE FiREE
Hu Jintao, President of the People's Republic of China
2012412 A 28 H

December 28, 2012
PEAREHMESTshERIE
Labor Contract Law of the People's Republic of China

(2007 £F 6 A 29 HETREEARARRREFERASE /RS NIBE ARIE
20124F 12 A 28 H (2EARKRXALEFERASRTEY (PEARKEFNESE
BRE) KRE) BIT)

(Adopted at the 28th Session of the Standing Committee of the Tenth National People's
Congress on June 29, 2007, and amended in accordance with the Decision of the
Standing Committee of the National People's Congress on Amending the Labor Contract
Law of the People's Republic of China on December 28, 2012)

E-EEN
Chapter I General Provisions

B—%&K AT TETHERGE , BHSTHERNA UEARRFFMNSE , R
PHEHEREENGE  MENARINETRERTHRAR , BIEARIE,

Article 1 This Law is formulated for the purposes of improving the labor contract
system, clarifying the rights and obligations of both parties to labor contracts, protecting
the legitimate rights and interests of employees, and building and developing harmonious
and stable labor relations.

B 5 PEARKMESARAY, MAEFAS, RIS R5AR
(UTHBARR) SHAERTHNER , ITL. BT, TF. MBRELLS
NER |, BAAL.



Article 2 This Law applies to enterprises, individual economic organizations,
private non-enterprise entities, and other organizations within the territory of the
People's Republic of China (hereinafter referred to as "employers") in establishing labor
relations with employees and in concluding, performing, modifying, rescinding, or
terminating labor contracts.

EZxALK, Fbafy, HREEMSHEISTHRANTTHE , 1TIL. BT
AE. BHRREXRLETHER , REBAIERIT,

State organs, public institutions, and social organizations shall, in concluding,
performing, modifying, rescinding, or terminating labor contracts with employees with
whom they establish labor relations, comply with this Law.

B=HKIIMNFHER , MYEEEGE. AF FEER. I WXE
FREG R,

Article 3 The conclusion of a labor contract shall follow the principles of legality,
fairness, equality and voluntariness, consensus through consultation, and good faith.

RIFTARTHEREBFARS , BARNSTHEN L BITTHNERLEN
M5

A labor contract lawfully concluded is binding, and the employer and the employee
shall perform the obligations stipulated in the labor contract.

& AARNN YKIFEIMNTETHNEFE , REFHEZETTMN
. BITHHNSE.

Article 4 Employers shall, in accordance with the law, establish and improve labor
rules and regulations to ensure that employees enjoy their labor rights and perform their
labor obligations.

AANBNESE. BREERER XTI, TIEIE. KREAKE. 5%
204 KRR, DRI, THCEUESTHEMEERFERSIETHEYS
PN EREREERFMAN , VYLIRTHARASEELEIATING |, ijEHA
RIEN , STEHERTAKFENEHTE.

When an employer formulates, modifies, or decides on rules and regulations or
major matters that directly concern the vital interests of employees, such as labor
remuneration, working hours, rest and leave, labor safety and health, insurance and
welfare, employee training, labor discipline, and labor quota management, the matter
shall be discussed by the employees' congress or all employees, and proposals and



opinions shall be put forward and determined through equal consultation with the trade
union or the employee representatives.

EMEFEMERERREREIFEF , TESERFRTAATNELH , BE
RABMRE , BT hE T USSR EE.

If, in the course of implementing rules and regulations or decisions on major
matters, the trade union or the employees consider them inappropriate, they have the
right to raise the matter with the employer, and the matter shall be modified and
improved through consultation.

RANRNN LR EZSESHEDNFFISAAEGEMERETRE AR , 5
FEEHNFHE.

Employers shall make public, or inform employees of, the rules and regulations and
decisions on major matters that directly concern the vital interests of employees.

Bh& BRUEARBAEFHTEE IsBIaMeVAEAR  #ifge
PRASEIR A= , KR RERE RXTHRANEKAER,

Article 5 The labor administrative departments of people's governments at or above
the county level shall, together with trade unions and representatives of enterprises,
establish and improve the tripartite mechanism for coordinating labor relations, and
jointly study and resolve major issues concerning labor relations.

ENG I AFE). BS5aESAARMKIFTTALMBEITTHER , IF
SRAANAMRIEENENG , AR5 ERNEIENER.
Article 6 Trade unions shall help and guide employees in lawfully concluding and

performing labor contracts with employers, and shall establish collective consultation
mechanisms with employers to safequard the legitimate rights and interests of employees.

B THERKITAL
Chapter II Conclusion of Labor Contracts

Bt&k AARNBRATIZ BRI SHFHERIULFTHRIR. AARNNLET
RTEMEE.
Article 7 An employer establishes a labor relationship with an employee from the

date the employee starts work. The employer shall maintain a roster of employees for
inspection.



$B\& AARIBRATHEN , MUMKREMFTeNETERNET. TERM
T, BEE, RE£EF=R. TR, URSTEhEFETKT RHAbE
0 RABMAERT #shESTHaRIEHEMERNERENR , FrshEN AR
BA.

Article 8 When recruiting an employee, the employer shall truthfully inform the
employee of the work content, working conditions, workplace, occupational hazards,
work safety conditions, labor remuneration, and other circumstances that the employee
requests to know; the employer has the right to know the basic information of the
employee directly related to the labor contract, and the employee shall truthfully provide
it.

EN&K RABRCIBATE MRS ahERNER FMMEMEAES , R
SERIFTNER HHBREE UH th A X E S5shEWE ).
Article 9 When recruiting an employee, the employer shall not seize the employee's

resident identity card or other certificates, and shall not require the employee to provide
a guarantee or collect money or property from the employee under any other pretext.

BH& BIUFTHRR , NS BEFNER.

Article 10 To establish a labor relationship, a written labor contract shall be
concluded.

ERMFEKRAR , KRNI BEFGHHERN , KMYEATZHE—NARIT
MABEFTEHER.
Where a labor relationship has been established but a written labor contract has not

been concluded at the same time, a written labor contract shall be concluded within one
month from the date the employee starts work.

RAABMSFHEERTLINTALSHERN , FThXRER T BRI,

Where an employer and an employee conclude a labor contract before the employee
starts work, the labor relationship is established from the date the employee starts work.

FEt+—% AARCKRERTIRNENITAIBESER , SFhEATE KT
RN BRRN) | B RRSTHERTINIRMRBREESRMERARERIT ; B %
ARERSEERESERMEN , TR TR,

Article 11 Where an employer fails to conclude a written labor contract at the time
the employee starts work, and the labor remuneration agreed upon with the employee is



unclear, the remuneration of a newly recruited employee shall be paid according to the
standard stipulated in the collective contract; where there is no collective contract or the
collective contract contains no such stipulation, equal pay for equal work shall apply.

BT %& FHaRN ABREMRTHER. TEEHRFTEhERMATTE—
E LRSS ARKZTENER.

Article 12 Labor contracts are divided into fixed-term labor contracts, open-ended
labor contracts, and labor contracts with a term based on the completion of a specific
task.

FT=% BEEHRFHER , BIEMARMSFHEEAE S RL LIRKTT

Article 13 A fixed-term labor contract is one in which the employer and the
employee agree on a time of termination of the contract.

RABSTTHERE— , FTROTLE R TEhER.

An employer and an employee may, upon reaching consensus through consultation,
conclude a fixed-term labor contract.

$B10U% TREMRTHHER , BT AR SFTENELE TTHE L LEIE]
HIZTEh &R,

Article 14 An open-ended labor contract is one in which the employer and the
employee agree that there is no definite time of termination.

BABASFehENE— , TUT L TEEHIRFSshER. B FIINEEZ
— , FANEREBERESIT. 1TAFEEN , BFahEREITALEE RT3
éH%,EéﬂiﬁlE%Wﬁﬂéﬁ:

An employer and an employee may, upon reaching consensus through consultation,
conclude an open-ended labor contract. Under any of the following circumstances, where
the employee proposes or agrees to renew or conclude a labor contract, an open-ended
labor contract shall be concluded, unless the employee proposes to conclude a fixed-term
labor contract:

—) FENEEZRAANRAER T RN K ;

(1) The employee has worked for the employer continuously for ten years;



(Z) AABRNHRSATIHEEFEREEGT W HHEF T SHNEE
i, STEhEEAAARMER TR T RIRRERAFR AR TEK ;

(2) When the employer first implements the labor contract system, or a state-owned
enterprise re-concludes labor contracts in the course of restructuring, the employee has
worked for the employer continuously for ten years and is less than ten years away from
the statutory retirement age;

(=) ELITL RBERIRTTshER , BSahE B REE=T4&MEN
THRE-. FTMAEREE  SITHHERN.

(3) Where two consecutive fixed-term labor contracts have been concluded and the
employee does not fall under the circumstances specified in Article 39 or Items (1) and
(2) of Article 40 of this Law, and the labor contract is to be renewed.

RARNBRTIZ Bl —FEARASThETLPESHNERN , PR ALRN
55 aE I T B MR ER.

Where an employer fails to conclude a written labor contract with an employee
within one year from the date the employee starts work, an open-ended labor contract
shall be deemed to have been concluded between the employer and the employee.

BtR%k Ul —E LEES AHIRNTHER , BIERAARNSTTE1EL
E AEI TAER FTE A& REIRMZT S & [,
Article 15 A labor contract with a term based on the completion of a specific task is

one in which the employer and the employee agree that the term of the contract ends
upon the completion of a specific task.

RABNSFEEDRE B, FTRUTAL TS —E TEES AHIRNZTsE
A,

An employer and an employee may, upon reaching consensus through consultation,
conclude a labor contract with a term based on the completion of a specific task.

BT & THaRBRAARCSTHENE — , FERARNSTHNEE
FNERINA L FRERTTEN.

Article 16 A labor contract becomes effective upon the employer and the employee
reaching consensus through consultation and signing or affixing their seals to the text of
the labor contract.

FINERIXAEBANBAITTEHERER—4.



The text of the labor contract shall be held by the employer and the employee
respectively.

ETC& THERINUEZUT&RR
Article 17 A labor contract shall contain the following terms:
(—) AARMKER, EAMIEERRAREBEIEZERTA ;

(1) The name, domicile, and legal representative or principal person in charge of
the employer;

(Z) FTHENMESE. EUNERSMESNE LB RS LS ;

(2) The name, address, and number of the resident identity card or other valid
identity document of the employee;

(=) FahERIKR ;

(3) The term of the labor contract;
(M) TERBSH IR ;

(4) The work content and workplace;
(F) TAERAFMARIRE ;

(5) Working hours and rest and leave;
(7N) FEEREN ;

(6) Labor remuneration;
(-£) HERE

(7) Social insurance;

(J\) FFEMRIP. STEhAPRERLEER ;

(8) Labor protection, working conditions, and protection against occupational
hazards;

(JL) IEE. FAEN BHAFTHERIKEMBERL,

(9) Other matters that laws and regulations require to be included in labor
contracts.



TG FERIRMENDLEFRS , BARNSFTHETULEARN. 35
I, RTHE. AFTREAEFFEFHANZER.

In addition to the mandatory terms specified in the preceding paragraph, the
employer and the employee may agree in the labor contract on other matters such as a
probationary period, training, confidentiality, supplementary insurance, and welfare
benefits.

FE1/\& FTRE RN R SR E AR , 31 TN,
RABNESTehERIERE ; EAEN , ERERaRAE ; REERKaR
REEREGERMET R , XITELRM ; IRBEEEERIEEEERF
EFTENFHEIAEN , BRERBERTME.

Article 18 Where a labor contract is unclear in its stipulations on standards for
labor remuneration, working conditions, and the like, giving rise to a dispute, the
employer and the employee may renegotiate; if the negotiation fails, the provisions of the
collective contract shall apply; where there is no collective contract or the collective
contract contains no stipulation on labor remuneration, equal pay for equal work shall
apply; where there is no collective contract or the collective contract contains no
stipulation on standards such as working conditions, the relevant State provisions shall

apply.

FTE FTERBIR="AUERNB—FK , AR SEI—1TA ; 5
HNERFAR—FEULERNH=FK , BN SBEE N A ; =FA EEERIRATT
EEHIRKFTEHNE R , WA EEIARNA.

Article 19 Where the term of a labor contract is three months or more but less than
one year, the probationary period shall not exceed one month; where the term is one year
or more but less than three years, the probationary period shall not exceed two months;

for fixed-term labor contracts of three years or more and open-ended labor contracts, the
probationary period shall not exceed six months.

Fl— R AR 5E—573hE RReAE — R .

The same employer may agree on a probationary period with the same employee
only once.

PATER— & TAEES AR S S A E TS RN H=1 R , 715
A E .



For a labor contract with a term based on the completion of a specific task or a
labor contract with a term of less than three months, no probationary period may be
agreed upon.

ARMBEEFTHNERMRA. FTHERNAERAMN , WAL , %
SRR ATTENE RIFIIR.

The probationary period is included in the term of the labor contract. Where a labor
contract stipulates only a probationary period, the probationary period is not
established, and that period shall be the term of the labor contract.

Bt & FEEERAMN LRMHRT AR AR R A SR LR ES
HEFEAELERBENZ/N\ T, FRFETAARLATEARIE T EARME,

Article 20 The wage of an employee during the probationary period shall not be
lower than the lowest grade of wage for the same position in the employer's entity or
eighty percent of the wage stipulated in the labor contract, and shall not be lower than
the minimum wage standard of the place where the employer is located.

Bt FAART , BEHBEBEREB =T NEMBENEE T, 25
“IHAEMIBIESS , HABRLAERGRTHHER. AARCEARRESRTsER
(R, 37 B,

Article 21 During the probationary period, the employer shall not rescind the labor
contract unless the employee falls under the circumstances specified in Article 39 or
Items (1) and (2) of Article 40 of this Law. Where an employer rescinds a labor contract
during the probationary period, it shall explain the reasons to the employee.

BT T& AABRCATHERBEETURITRR | SHI TR UEAE
B, TS EETEhE VTN , AERFH.

Article 22 Where an employer provides special training expenses for an employee
and gives the employee professional technical training, it may conclude an agreement
with the employee stipulating a service period.

FENEERBFHLEN , L BIRBAE M AN R STEAE . BASKE
BASET A A BRI, AARUERFTHESHELE N FHET
R 35 3R R BATHED 9 BTN 23 M) B2 .

Where an employee breaches the agreement on the service period, the employee

shall pay liquidated damages to the employer as agreed. The amount of the liquidated
damages shall not exceed the training expenses provided by the employer. The liquidated



damages that the employer requires the employee to pay shall not exceed the portion of
the training expenses apportioned to the unperformed part of the service period.

RABSTHELERFIN , ARIRRBIER K TRRBNSIRS573hE
TERR S RS ARIST RN .

An agreement between the employer and the employee on a service period shall not
dffect the increase of the employee's labor remuneration during the service period
according to the normal wage adjustment mechanism.

BT =% RABLSFTHE N UIESTEERFLERT A AR
RIS %ﬂbfﬁ%ﬁ?&ﬂ‘]ﬁ%%rﬁo

Article 23 An employer and an employee may agree in the labor contract on
keeping confidential the employer's trade secrets and confidentiality matters related to
intellectual property rights.

SHABRENSFHTHE , BARMAIUESTHHERSEREMXTS5EE
AFETARBIFRR , HAEEMFRELLFTHHERE  ERRESARMIRA L%
FHRANELTAME. TNEERTWRBAER , LR E ™ AR STE
A&,

For an employee who bears confidentiality obligations, the employer may agree
with the employee on non-compete clauses in the labor contract or in a confidentiality
agreement, and agree to pay the employee economic compensation on a monthly basis
during the non-compete period dfter the rescission or termination of the labor contract.
Where the employee breaches the non-compete agreement, the employee shall pay
liquidated damages to the employer as agreed.

B H% TAWRBKARRTAABCKSREEAR, SEBEARN R
ﬁfmﬁﬁ’ﬁﬁ%&%ﬁ‘])\io SAVERFIRERE, U, HIREAA B S5TEEL
SAVRBIKAE NMFERIEE, EMAAE.

Article 24 The persons subject to non-compete restrictions are limited to the
employer's senior management personnel, senior technical personnel, and other
personnel bearing confidentiality obligations. The scope, territory, and duration of the
non-compete restriction shall be agreed upon by the employer and the employee, and the
non-compete agreement shall not violate the provisions of laws and regulations.



EMFRELRLLFTHERRE  TRMERA RB| S AR LE TR E L SR
i, NERBOVSHBZFRARHEMAARL , BFJCTIATHELERSE
an\ MERZWF TV RFIFIR , Mo —4F,

After the rescission or termination of the labor contract, the non-compete period
during which the persons specified in the preceding paragraph work for another
employer that competes with the original employer by producing or dealing in similar
products or engaging in similar business, or establish their own business producing or
dealing in similar products or engaging in similar business, shall not exceed two years.

BITRK BRAERBE T ZHMEZT=HKAENERS , BARUISS
THELEEFTNERIBTNE.

Article 25 Except for the circumstances specified in Articles 22 and 23 of this Law,
the employer shall not agree with the employee that the employee shall bear liquidated
damages.

FZ 1% NI ERITTREE T T

Article 26 A labor contract shall be invalid or partially invalid under any of the
following circumstances:

—) DUV, BRAMTFRRERAZRE  ENAEEFEARERNER T
I EEES AR ;

(1) The labor contract was concluded or modified by means of fraud or coercion, or
by taking advantage of the other party's difficulties, causing the other party to act against
its true intention;

=) RMARNGRBRECHIEERE. HIFTHERFN ;

(2) The employer exempts itself from its statutory liability or deprives the employee
of his or her rights;

=) ERIFEE. ITBUENAERSIMALER.,

(3) The labor contract violates the mandatory provisions of laws or administrative
regulations.

Xt ENERIKTCHEE B T F XK, BTSN PRHAMTE ARIER
A,



Any dispute over the invalidity or partial invalidity of a labor contract shall be
confirmed by a labor dispute arbitration institution or a people's court.

B TC& FTaREN TN ARMHAME NN, HOE 2 NAE
’?&O

Article 27 Where part of a labor contract is invalid but the validity of the remaining
parts is not affected, the remaining parts shall remain valid.

BH\&K FTHEEEHIATTE , FTHESTHFTIN , AARNN YETT
HEIAITTEIRMN. FTRRMEER , 2 RA BRI SE RIS STEE 575
TRENRARE .

Article 28 Where a labor contract is confirmed to be invalid but the employee has
already performed labor, the employer shall pay the employee labor remuneration. The
amount of the labor remuneration shall be determined with reference to that of
employees in the same or similar positions in the employer's entity.

B=F THERNETNEE
Chapter 1II Performance and Modification of Labor Contracts

BT NE RABLSFTHEN LIRETHERNAE , 2HBEITEERYL
5.

Article 29 The employer and the employee shall fully perform their respective
obligations in accordance with the stipulations of the labor contract.

E=15% BARMNSRBRTHERAEHNEZRAE , m53hE RN EMX
13552,

Article 30 The employer shall pay labor remuneration to the employee in full and in
a timely manner in accordance with the stipulations of the labor contract and the
provisions of the State.

FANBAHEREE R R ESASTTIRINE | SrahEal UKIAR St ARIERH
B34S , ARIEBRN BERIERH T4,

Where the employer defaults on or fails to pay in full the labor remuneration, the
employee may, in accordance with the law, apply to the local people's court for a
payment order, and the people's court shall issue a payment order in accordance with the
law.



F=t—% AABRLN YR TTENE IR | RNMFRIEEE A HRIEST
HEMPL, AABCTHMPIA , &Y ixRERE RAE M ST E AT,

Article 31 Employers shall strictly implement labor quota standards and shall not
compel or compel in a disguised form employees to work overtime. Where an employer
arranges overtime work, it shall pay overtime pay to the employees in accordance with
the relevant State provisions.

B=T& FeERERANRGBEA EETEE. BLSBRMELK , A0
MERFTHER.
Article 32 An employee who refuses to follow the unlawful instructions of the

employer's management personnel or who refuses to be coerced into risky operations
shall not be deemed to have breached the labor contract.

THNENBEEGREMFERERNTTEFMS , BRTRHARMRBMTE, &
R,

Employees have the right to criticize, report, and accuse the employer in respect of
working conditions that endanger their life safety or physical health.

F=T=5 AABRUEELER, EEREAN, ERARAREREAESE
W, AT E RRET.

Article 33 A change in the name, legal representative, principal person in charge,
investor, or other matters of the employer shall not daffect the performance of the labor
contract.

FE=TP% BARMRESHREPLFEN , BFNEEMKEFN , 753
E R ALK EAFIA XL 55 B A SRR AT
Article 34 Where the employer undergoes a merger, division, or similar

circumstances, the original labor contracts shall remain valid and shall continue to be
performed by the employer that succeeds to its rights and obligations.

F=TH& AARLSTHEND - , TUEETHERLUENANT. &
EFHMERE , MYKABmEL.

Article 35 The employer and the employee may, upon reaching consensus through
consultation, modify the content stipulated in the labor contract. Modifications to a labor
contract shall be made in writing.

A E T ERIXAERARMNTTHEZEN—H.



The text of the modified labor contract shall be held by the employer and the

employee respectively.

SBUE FHERKERMZL L
Chapter IV Rescission and Termination of Labor Contracts
B=t"F AARSFTHENE— , TR EER.

Article 36 The employer and the employee may, upon reaching consensus through

consultation, rescind the labor contract.
F=Tt& FHERI=TEAPEERBIAARN , TUARGRSTHE
B, SFEhEEAARNRII=HEMAANRA , A AERSTEhE R,

Article 37 An employee may rescind the labor contract by notifying the employer in
writing thirty days in advance. An employee may rescind the labor contract during the
probationary period by notifying the employer three days in advance.

B=1/\&K AABRLETINERZ—H , THFEAJLRRSTEER
Article 38 Under any of the following circumstances of the employer, the employee
may rescind the labor contract:
(—) RRETHEFEAERMTHRIFHETENEFAN ;
(1) Eailing to provide labor protection or working conditions as stipulated in the

labor contract;
(Z) KRB REATSS R ;
(2) Failing to pay labor remuneration in full and in a timely manner;
(Z) RKIENTNBHIIL SRR TR ;
(3) Eailing to pay social insurance contributions for the employee in accordance
with the law;
(M) AARGRMESESERIEE. ENONE  RESNEPEEN ;

(4) The employer's rules and regulations violate the provisions of laws or
regulations, harming the rights and interests of the employee;

() AAEBEZTAFE A ERBETTEE R TN ;



(5) The labor contract is invalid due to the circumstances specified in the first
paragraph of Article 26 of this Law;

(7N) IR, 1TBUEMALE 55303 1T MRS sh & R HABE R .

(6) Other circumstances under which the employee may rescind the labor contract
as prescribed by laws or administrative regulations.

RABGURT], BESEIEERGIASBENFECRETTHETIIN , BE
RAREETEE, B4 ERMEVEBREFTHNEAFITEN , FhE T NIRRT
MER , AHEFLEMAANRL,

Where the employer compels the employee to work by means of violence, threats, or
unlawful restriction of personal freedom, or where the employer gives unlawful
instructions or coerces the employee into risky operations that endanger the employee's

personal safety, the employee may immediately rescind the labor contract without prior
notice to the employer.

B=TN&E FTHERTINERZ N, AARLTURIRTTEER

Article 39 Under any of the following circumstances of the employee, the employer
may rescind the labor contract:

(—) EAAESREAARFERALKEN ;

(1) Being proved not to meet the recruitment conditions during the probationary
period;

(Z) mEERAARGHNERIER ;
(2) Seriously violating the employer's rules and regulations;
(=) mEXIR, B8 A AREREREN ;

(3) Seriously neglecting duties or engaging in malpractice for personal gain,
causing major damage to the employer;

(M) FahERNSHAAARMETFTHRR , MR BN TIEERE
EERN , SEERASRMRE | IEARRIER ;
(4) Simultaneously establishing a labor relationship with another employer, which

seriously dffects the completion of the work tasks of the original employer, or refusing to
make corrections after the employer has raised the matter;



() AFRIEBE_TAFE—RE T EIMEEEETHEF TN ;

(5) The labor contract is invalid due to the circumstances specified in Item (1) of the
first paragraph of Article 26 of this Law;

(7%) #HKIFEFTHIERERN.
(6) Being investigated for criminal liability in accordance with the law.

BO+H& B INERZ—H , BARMRI =+ HUBmEXBIZTEES
ABEFINZAIFeE—NA LR G , TARBRSTHER :

Article 40 Under any of the following circumstances, the employer may rescind the
labor contract by notifying the employee in writing thirty days in advance or by paying
the employee one month's wage in lieu of notice:

(—) FahEBmEEIRR LAY , ENENETIIBERENERTIE , 1
RRENFER A ARG BITRAM TR ;

(1) The employee suffers from an illness or a non-work-related injury and, upon
expiry of the prescribed medical period, is unable to perform the original work or any
other work arranged by the employer;

(Z) FENBERNEEMHELAE , 3 EIskE AR IIERA , DAREIHMEL(E
1 ;

(2) The employee is incompetent for the work and remains incompetent after
training or adjustment of the position;

(=) FENERITANRIEREIE AR EEREN , BEFHERTIEE
17, ER AR SFHEDR , REEMEEFTNERNBTXEINK.
(3) The objective circumstances on which the conclusion of the labor contract was
based have undergone major changes, rendering the labor contract impossible to

perform, and the employer and the employee, after consultation, fail to reach an
agreement on modifying the content of the labor contract.

FN+—5 FFINEEZ— , FERBARZ T AU ESEZEZBAREZTA
BEMWIRT 2¥HEaN2 A LN , BARMGIRII=THR LAZESKIATiRA
B0, WIS FIRTHENG , BBARAREME T TEE 1R , 7TAE
BAR :



Article 41 Under any of the following circumstances, where it is necessary to lay off
twenty or more employees, or fewer than twenty employees but accounting for ten percent
or more of the total number of the enterprise's employees, the employer may carry out the
layoff after explaining the circumstances to the trade union or all employees thirty days
in advance, listening to the opinions of the trade union or the employees, and reporting
the layoff plan to the labor administrative department:

(—) RNV T=TENLE I TE R ;

(1) The enterprise undergoes reorganization in accordance with the Enterprise
Bankruptcy Law;

(Z) AFEESRETERMER ;

(2) The enterprise encounters serious difficulties in production and business
operations,

(=) W= BEARAFHRELEANAR , KXEFEREE , NFE
YNNI

(3) The enterprise changes its production, introduces major technological
innovations, or adjusts its mode of business operation, and layoffs are still needed after
the modification of labor contracts;

() HARFTHHE VTN FMRKIERNZ AT AR EEREN , B30
BRITTEBITH.

(4) Other circumstances where the objective economic circumstances on which the
conclusion of the labor contracts was based have undergone major changes, rendering
the labor contracts impossible to perform.

HBA RN, NS REBRTIIAR
In carrying out a layoff, the employer shall retain in priority the following persons:
(—) SRBLOATIBRKIRNEEARTHEEN ;

(1) Those who have concluded fixed-term labor contracts of relatively long terms
with the entity;

(Z) SFRBLOTILTEEHRFTEERIK ;

(2) Those who have concluded open-ended labor contracts with the entity;



(=) KETHMPLAR , EFRIXFREASLE RBEANN,

(3) Those whose families have no other employed members and who have elderly
persons or minors to support.

FAABIRBARZE—FAERBAR , EATARNEFBRAARN , K418
HMPHBRIA R , FHERFF T REBRABEBRA R,

Where an employer that has laid off employees in accordance with the first
paragraph of this Article recruits employees again within six months, it shall notify the
laid-off employees and, under equal conditions, recruit the laid-off employees in priority.

BT —& FTHERTINER 2, AABRUAFKRBAESEN &, %
PO+—SRALE MR FTEN &R

Article 42 Under any of the following circumstances of the employee, the employer
shall not rescind the labor contract in accordance with Articles 40 and 41 of this Law:

(—) AEEMIAREERLRFTHERSITERIT R FREE , SER
IR iR AR BT EE R RS TIAIN) ;

(1) An employee engaged in operations exposed to occupational disease hazards has
not undergone a pre-departure occupational health examination, or a suspected
occupational disease patient is in the period of diagnosis or medical observation;

(Z) EARRARIVRSER T GFHFERATE RSB TN LTTEEEN
7 ;

(2) The employee has contracted an occupational disease or suffered a work-related
injury in the entity and has been confirmed to have totally or partially lost the ability to
work;

(=) BWSEFR TG , ENENETTHIRK ;

(3) The employee suffers from an illness or a non-work-related injury and is within
the prescribed medical period;

(M) ZERTAEZH, 78, BN ;

(4) A female employee is in pregnancy, confinement, or the nursing period;

() EARMDESTAERTI4 , HIEEAERAFRANELFM ;



(5) The employee has worked for the entity continuously for fifteen years and is less
than five years away from the statutory retirement age;

(7%) EE. 1TBUEAFLE REMETE .
(6) Other circumstances prescribed by laws or administrative regulations.
EN+=% BARCAARIRTHER , MEFLHEREMTS, AAR

WERIER, (TBUEMMERETHEFEAER , TRANETKAARNLIE, H
ANBUNSHRTSKEN , SPREERPEBMN T

Article 43 Where an employer unilaterally rescinds a labor contract, it shall notify
the trade union of the reasons in advance. Where the employer violates the provisions of
laws or administrative regulations or the stipulations of the labor contract, the trade
union has the right to require the employer to make corrections. The employer shall
consider the trade union's opinions and notify the trade union in writing of the handling
result.

B+ B TFINEEZ M, THERLL

Article 44 A labor contract shall be terminated under any of the following
circumstances:

—) FEEREIRK ;
(1) The term of the labor contract expires;
(Z) FNEFIBRKIEEZEARFTERRFIEN ;

(2) The employee begins to enjoy basic pension insurance benefits in accordance
with the law;

(=) FEHERLT , FERAREGEEEFHCHETESTKREN ;
(3) The employee dies, or is declared dead or declared missing by a people's court;
) AR HEKIEESHH ;
(4) The employer is declared bankrupt in accordance with the law;

) RABMHE MBS IR, TESRM. 1HEE A B LLRE SR BAREL



(5) The employer's business license is revoked, or the employer is ordered to close
or is dissolved, or the employer decides to dissolve in advance;

(7%) EE. 1TBUEAFLE REMETE .
(6) Other circumstances prescribed by laws or administrative regulations.

BUTIK FahalEMn  AREBENTFAEHEZ—K , FTHERK
LI EMMAERHRRR L, BF , ATEBN+ KB THAE R ETS
T RFTHNRENTHENFTNERWLL | ZRRERA X THREAIE T,

Article 45 Where a labor contract expires while the employee falls under any of the
circumstances specified in Article 42 of this Law, the labor contract shall be extended
until the corresponding circumstance ceases to exist, at which time it shall terminate.
However, the termination of the labor contract of an employee who has totally or
partially lost the ability to work as specified in Item (2) of Article 42 of this Law shall be
handled in accordance with the relevant State provisions on work-related injury
insurance.

BEOHAK B IINFELZ K, ARG YEFTHNESATET M= -

Article 46 Under any of the following circumstances, the employer shall pay
economic compensation to the employee:

(—) FHERBAREE=1T/\FNEREFZTHNERN ;

(1) The employee rescinds the labor contract in accordance with Article 38 of this
Law;

(Z) AABRMKRBAEE =T AFAERTHERDBIFTNERIF 5573
FE N —BRERIRITENE RN ;

(2) The employer proposes to the employee the rescission of the labor contract in
accordance with Article 36 of this Law, and the labor contract is rescinded upon
consensus reached through consultation with the employee;

(=) AABRKRBAZENHFAEHEETHER ;

(3) The employer rescinds the labor contract in accordance with Article 40 of this
Law;

() AARMKRBRAZBN+—FFE—RAERFTHE RN ;



(4) The employer rescinds the labor contract in accordance with the first paragraph
of Article 41 of this Law;

(R) BRAABRMAERSERSTHNERLUEFMEITFTHNER , FHHERR
EEITHRESh , IKIBAES &S —ALE X LB ERR ST & R ;

(5) The fixed-term labor contract is terminated in accordance with Item (1) of
Article 44 of this Law, except where the employer renews the labor contract on the same
or improved conditions as stipulated and the employee does not agree to the renewal;

(7N) RIBATEEN+IU&ASBEIT, ERMMEL L FTEHERK ;

(6) The labor contract is terminated in accordance with Items (4) and (5) of Article
44 of this Law;

(-©) IR, 1TBUEAALE REMETE.
(7) Other circumstances prescribed by laws or administrative regulations.

B4 EFAMERTSTIBEEARMTARER , Sin—FX— 1 AT
REBRAER FTENET. NNAUERB—FN , IR—FHE ; RxATRK, @
FTENE ST B TRIETTAME.

Article 47 Economic compensation shall be paid to the employee at the rate of one
month's wage for each full year of service with the employer. For a period of six months
or more but less than one year, it shall be counted as one year; for a period of less than
six months, economic compensation of half a month's wage shall be paid to the employee.

FTHEATRSTRAARVAERRED. BXATRARBFAMRAMX £
FRIAT AFHTR=1EM , [@HSFTETFAMERARASRIAT A 38 T8 = E M
A, A EFAMERERRS A RE 4,

Where the employee's monthly wage is higher than three times the average monthly
wage of employees in the region for the preceding year as published by the people's
government of the municipality directly under the Central Government or the city divided
into districts where the employer is located, the economic compensation shall be paid at
the rate of three times the average monthly wage of employees, and the number of years
for which economic compensation is paid shall not exceed twelve years at most.

REFTHRA LRERESTNEEST NG RMRRHREL LR+ AP LR.



The "monthly wage" referred to in this Article means the average wage of the
employee over the twelve months preceding the rescission or termination of the labor
contract.

B /\&K AABRCLERATENEMFHELRIETHER , F73hETRUKE
BATFHEERN , AARMN YRS EIT | TAENBRBEKBITHNERREST
NERICEFBERELBEITH , AARUNBRBAIEE\+ERNETHEEE.

Article 48 Where the employer rescinds or terminates the labor contract in
violation of this Law, and the employee demands continued performance of the labor
contract, the employer shall continue to perform it; where the employee does not demand
continued performance of the labor contract or the labor contract can no longer be
performed, the employer shall pay damages in accordance with Article 87 of this Law.

SBUNK EZRKEE , B RLFTHEH SR R ARG
E.

Article 49 The State shall take measures to establish and improve a system for the
cross-region transfer and continuation of employees' social insurance relations.

BRT& BARNN LERBEREL LTSRN L AREREELRLTHE
RIRRERR , FETRHRATHE NIRRT LR R RHEB T,

Article 50 The employer shall, at the time of rescission or termination of the labor
contract, issue a certificate of rescission or termination of the labor contract, and shall,
within fifteen days, complete the procedures for the transfer of the employee's archives
and social insurance relations.

FENEN BIRBUAAE , IR TR, AARMKRBAEG XNEN YE
FENEATETTAMER , FEIE TEATIER AT,

The employee shall, in accordance with the agreement of both parties, complete the
handover of work. Where the employer shall pay economic compensation to the employee

in accordance with the relevant provisions of this Law, the payment shall be made upon
completion of the work handover.

AN EAMRRRERENFTHERNE , EORE_FEE,

The employer shall keep the texts of labor contracts that have been rescinded or
terminated for at least two years for inspection.

BRE FFHIALE



Chapter V Special Provisions
%N KGR
Section 1 Collective Contracts

BREA—& AWIRT—FE5AARMIBETFEFNE , ATUATTahk . T
IE), AREKE, FoReDE, REEHNFFTTLEERER., SEEGREXRN
BRI THARKRLBE 2EATIHRIBY,

Article 51 The employees of an enterprise, as one party, may conclude a collective
contract with the employer through equal consultation on matters such as labor
remuneration, working hours, rest and leave, labor safety and health, and insurance and
welfare. The draft collective contract shall be submitted to the employees' congress or all
employees for discussion and adoption.

SEERBTAAKREWIRT—AERARMITIL ; MAREILTRNAAR
i, AR T RIESTaEERNARSRAARAITIL.

A collective contract shall be concluded by the trade union on behalf of the
employees of the enterprise with the employer; for an employer that has not yet
established a trade union, the contract shall be concluded by representatives elected by
the employees under the guidance of the trade union at the next higher level with the
employer.

FH+ & AWIRT—AESRAARMAILOTSTsiRe DA, IR TAGER
. TERENGSEREESHE.

Article 52 The employees of an enterprise, as one party, may conclude special
collective contracts with the employer on labor safety and health, the protection of the
rights and interests of female employees, the wage adjustment mechanism, and the like.

$HA+=4 ERRATEEA I, KH L. BRI TWAT AR
T4 SeUAERFTTIEAAR | JETIEGEE AR,

Article 53 Within regions at or below the county level, industries such as
construction, mining, and catering services may have industry-wide collective contracts
or regional collective contracts concluded by trade unions with representatives of
enterprises.

BHIUSG KESENTAE  MSIRESTIHITEE ; ST TEEN B %E)
SERERXAZ HETRARRNKRE RN , FEESRRITER.



Article 54 After a collective contract is concluded, it shall be submitted to the labor
administrative department; if the labor administrative department raises no objection
within fifteen days of receiving the text of the collective contract, the collective contract
shall take effect.

RIFTILNEEREE X BARNGANFTEHERLFLRN. Tkt Kisttsks
[T L3t ATTAL . AR A A B ATTEE RBLAET,

A collective contract lawfully concluded is binding on the employer and the
employees. An industry-wide or regional collective contract is binding on the employers
and employees in the local industry or region concerned.

BHTR&K KRG ET TR FAFIRERNFET Lt ARBUTAL
REERAEARAE ; A BN 5553 E TN H & R S5 ahiRA ST 3h SR S ARHER
BT kA RME AR,

Article 55 The standards for labor remuneration, working conditions, and the like
in a collective contract shall not be lower than the minimum standards prescribed by the
local people's government; the standards for labor remuneration, working conditions,

and the like in a labor contract concluded between the employer and an employee shall
not be lower than the standards stipulated in the collective contract.

BRTAGK AARLEREEEGE  RILRTSTHINER , TRAITMKIEER
SKAANBRAAIBRE ; RBITRESRRESN , SMEMRRARK , TE&TRUK
IERVE L. IREVFA.

Article 56 Where an employer violates a collective contract and infringes upon the
labor rights and interests of employees, the trade union may, in accordance with the law,
require the employer to bear liability; where a dispute arises over the performance of a

collective contract and cannot be resolved through consultation, the trade union may, in
accordance with the law, apply for arbitration or bring a lawsuit.

BT HFIKE
Section 2 Labor Dispatch
FhTt& LEFFIKEVS N L AETI&ME

Article 57 To engage in the labor dispatch business, the following conditions shall
be met:

(—) EMRARELTARMZEAT ;



(1) The registered capital shall not be less than RMB two million yuan;
(Z) BEFRUSHEENNEEREEZ TR ;

(2) Having fixed business premises and facilities commensurate with the business;
(=) BFEIER. TBUENAEN S FIREEETE ;

(3) Having a labor dispatch management system that complies with laws and
administrative regulations;

(P9) &R, 1TBUEAALE R MM
(4) Other conditions prescribed by laws and administrative regulations.

BEFFIENWS , MYmFTENTEERN MRIEREITER 2% K, Kix
INERNRATRIC. KW , EMAMANARFEEFTFIRKELS.

To engage in the labor dispatch business, an application for an administrative
license shall be filed with the labor administrative department in accordance with the
law; upon obtaining the license, the corresponding company registration shall be
completed in accordance with the law. Without a license, no entity or individual may
engage in the labor dispatch business.

FHT/\&K FHFIRERVEBAENMFFAANRN , VY BEITRAARMISTTEE
RIS, FTHIKEBRMSWIKETHETILNTHNER , REUTIAREE L5
AEEImSL , N BBEARIKE T3 E KA TR U IRERIR. TIERUFE
Dhe

Article 58 A labor dispatch agency is the "employer" referred to in this Law and
shall perform the obligations of an employer toward the employees. In addition to the
matters specified in Article 17 of this Law, the labor contract concluded between a labor
dispatch agency and a dispatched employee shall also specify the host entity to which the
employee is dispatched, the dispatch period, the work position, and other particulars.

FHIKE RN Y SHIREFNEITL _F U EHEEHRTTHER , IRAX
55t ; |WIKESFhEET LERE , FTHIKE BN LR ATED A RBUF
AL BRI T RARAE | 18 FLAR B STATHREM .

The labor dispatch agency shall conclude with the dispatched employee a fixed-term

labor contract of two years or more and pay labor remuneration on a monthly basis;
during periods when the dispatched employee has no work, the labor dispatch agency



shall pay remuneration to the employee on a monthly basis at the minimum wage
standard prescribed by the people's government of the place where the agency is located.

BRTIHK FHIRERMIRETT3E N L SR UFTFIKEFR A TR A A
(CF#RAT AL ITASTFIREYHN . FT55IRE VNN BAEIKIER A A REK
B, RENR, TR SR ARSI TR AL E RN RE.

Article 59 A labor dispatch agency that dispatches employees shall conclude a
labor dispatch agreement with the entity that accepts labor in the form of labor dispatch
(hereindfter referred to as the "host entity"). The labor dispatch agreement shall stipulate
the dispatch positions and number of personnel, the dispatch period, the amounts and
payment methods of labor remuneration and social insurance contributions, and the
liability for breach of the agreement.

FT AN SRIE TR AR TR S5 FIRE LA MEIRER , 55
ELR TR ENTAL AN 4T FIRE PN

The host entity shall, in light of the actual needs of the work position, determine the
dispatch period with the labor dispatch agency, and shall not divide a continuous period
of employment into several short-term labor dispatch agreements.

BANTHR FHIKRERMNY LT FIRETI AT EXRIRETHE.

Article 60 The labor dispatch agency shall inform the dispatched employee of the
content of the labor dispatch agreement.

T35 IRE B A F I LR AR RS IRIE PGSR IR E ST SN E T3
R

The labor dispatch agency shall not deduct from the labor remuneration paid by the
host entity to the dispatched employee in accordance with the labor dispatch agreement.

T 95 IKIE S AL AN A T A fu AN UK IE ST Eh B W B A,

Neither the labor dispatch agency nor the host entity may charge fees to the
dispatched employee.

ENT—% FTFIRERUBHXIKEThEN , WKEFHEZFNFTHR
BRIkt | 3RER A L S T 7E s AKARHEBRA T
Article 61 Where a labor dispatch agency dispatches employees across regions, the

labor remuneration and working conditions enjoyed by the dispatched employees shall be
governed by the standards of the place where the host entity is located.



BT R BT RN YEIT IS -
Article 62 The host entity shall perform the following obligations:
(—) PUTERFTIA A , RN KT RAFTTEHR ;

(1) Implementing State labor standards and providing corresponding working
conditions and labor protection;

(Z) EHEIRESTEER TAEZSKANSTEIREY ;

(2) Informing dispatched employees of the work requirements and labor
remuneration;

(=) XAMEET:, GHXE  RESTERAARRIEMNES ;

(3) Paying overtime pay and performance bonuses, and providing welfare benefits
related to the work position;

(P9) SFERBIKIESTZhE T TAERAMLAT L FHIEYI ;

(4) Providing dispatched employees on the job with the training necessary for the
work position;

(F) EEATH , SUTIER T RARE.

(5) Implementing a normal wage adjustment mechanism in the case of continuous
employment.

AT RSB WIKIESTZhEFIRER KA AN BN,

The host entity shall not further dispatch the dispatched employees to other
employers.

FNT=% HIKEFHNEZA SR LRMNTFTHER TRKRF., ATE
v LR R TRIB RN , SHIKIE 553hE S4B R 25 5530 & KITHERIK)
TR ECNE. MR TEZERMTHER , S RBA TR AEMARSE
MR R FTENE TN TRENAAE .

Article 63 Dispatched employees enjoy the right to equal pay for equal work with
the employees of the host entity. The host entity shall, in accordance with the principle of
equal pay for equal work, apply the same labor remuneration distribution method to

dispatched employees as to its own employees in similar positions. Where the host entity
has no employees in similar positions, the remuneration shall be determined with



reference to that of employees in the same or similar positions at the place where the host
entity is located.

T IRE RN SHIKE T NE VT NFT B & RS A TR T KFT FIKE B
W, EAATREAE WA WIRIE 5T 31E TSR 24 RS BT RALE .

The labor remuneration paid to dispatched employees as stated or agreed in the
labor contracts concluded between labor dispatch agencies and dispatched employees,
and in the labor dispatch agreements concluded with host entities, shall conform to the
preceding paragraph.

SBNT & WRIEFTTHEFEBBRIETTSFIKE BAaE BT RMKIES MEEA
AT 4, 4B SNEIENE.

Article 64 Dispatched employees have the right to join or organize trade unions at
the labor dispatch agency or the host entity in accordance with the law, so as to
safeguard their legitimate rights and interests.

BATRK WIKEFTHETAKBARIEE=17\%. B=1/\FHAESF
SFIRE B MERFTENE .

Article 65 A dispatched employee may rescind the labor contract with the labor
dispatch agency in accordance with Articles 36 and 38 of this Law.

BIREFTNEBEBRNEE =T NEMBN+LFE WM. F_MAEHEEN , L
A U TTehEREIFFZIKE SN , HHIKERMKEBARELZFERIAE , TS5
ERRFRTENER],

Where a dispatched employee falls under the circumstances specified in Article 39
or Items (1) and (2) of Article 40 of this Law, the host entity may return the employee to
the labor dispatch agency, and the labor dispatch agency may rescind the labor contract
with the employee in accordance with the relevant provisions of this Law.

FBARTAE FHERALEKRKENSVEAATENX. FEIKEALENT
B, REefeilmirtE, HBMEEE BRI T IER (3.

Article 66 Employment under labor contracts is the basic form of employment for
enterprises in China. Labor dispatch is a supplementary form and may be implemented
only in temporary, auxiliary, or substituting work positions.

BIRALE KIGEHE TAERI AL Z SR AR R I R B iRaf ; HEME TR
RTEAEEWFRAARMIRSIETEW SRl ; BARMT R ETE AR



RFshERBTFS . KBEFRETTELERN—EHEA , ATABREMSTshEEN
T RIS

The "temporary work positions" specified in the preceding paragraph mean
positions lasting no more than six months; "auxiliary work positions" mean non-
principal-business positions that provide services for principal business positions;
"substituting work positions" mean positions in which the work may be performed by

substitute employees during a period when the host entity's employees are unable to work
due to off-the-job study, leave, or other reasons.

AT AN L EFmFIRERTIHE , AMERIHEATEEN—ELLS) ,
EARELBIERE B 57 s TR TRLE .
The host entity shall strictly control the number of dispatched employees, which

shall not exceed a certain proportion of its total workforce; the specific proportion shall
be prescribed by the labor administrative department of the State Council.

EANTER AABRMAMFRILT FIRKIE R @ AN B E TR MIKIES
%,

Article 67 An employer shall not establish a labor dispatch agency to dispatch
employees to itself or its dffiliated entities.

=1 F=HBAL

Section 3 Part-Time Employment

EAT/\&EEEHAL , Z2EEVNSTAE | S5ahEER—RAARA—
A4 H TR AN PO/ N, 58 T AERR) 20T AR — /N AT
.

Article 68 Part-time employment refers to a form of employment in which
remuneration is calculated mainly on an hourly basis and the employee's average daily
working hours with the same employer generally do not exceed four hours and the
cumulative weekly working hours do not exceed twenty-four hours.

ENT K ELBHAIRG LEARTROTILA KX
Article 69 The parties to part-time employment may conclude an oral agreement.

MEF2BHIATHTHETUS —ARE—MALRABRLOITISEHER ;
B2 , RITMHFTHERIAMIEINSI TS S FRELT.



An employee engaged in part-time employment may conclude labor contracts with
one or more employers; however, a labor contract concluded later shall not affect the
performance of a labor contract concluded earlier.

Btttk F2AHAIRG LEARELE TR,

Article 70 The parties to part-time employment shall not agree on a probationary
period.

Bttt —% 2 BEHAINIT LEAET— T E0A] AR @ &3 728 1k
T, &ERAT , AARBGARETTEE ATEFFAME.
Article 71 Either party to part-time employment may notify the other party at any

time to terminate the employment. Upon termination of the employment, the employer
shall not pay economic compensation to the employee.

BT 4% k2 BHIA /NSRRGSR T A B ATt A RRIBUFAL
T BRI AR/ NI B AR A,
Article 72 The hourly remuneration standard for part-time employment shall not be

lower than the minimum hourly wage standard prescribed by the people's government of
the place where the employer is located.

F2 BB RIS R S AR KA SRETHR.

The settlement and payment cycle of labor remuneration for part-time employment
shall not exceed fifteen days at most.

BNE BERE

Chapter VI Supervision and Inspection
BL =% BEETaTEEN TR ESsh&a RS EREr n B e,

Article 73 The labor administrative department of the State Council is responsible
for the supervision and administration of the implementation of the labor contract system
nationwide.

ERPA 7 AR5 s TEER ) SR A T XI55 30 & [R) 1 B SR
BEH,

The labor administrative departments of local people's governments at or above the
county level are responsible for the supervision and administration of the implementation
of the labor contract system within their respective administrative regions.



BRI ERRARBIFS TR JESTsha RSB E X B e T
MHITR T &, S AEARRUESRTLEEERIIREL,

In the supervision and administration of the implementation of the labor contract
system, the labor administrative departments of people's governments at or above the
county level shall listen to the opinions of trade unions, representatives of enterprises,
and the relevant competent departments of the industries concerned.

-tk BRI BT ARBUFSTEMTEGER 1A T 3ISKiESrsh & R
ErE T ERE

Article 74 The labor administrative departments of local people's governments at or
above the county level shall, in accordance with the law, conduct supervision and
inspection of the following aspects of the implementation of the labor contract system:

(—) AABLHIEEHS R THNEY S PR E S EREBITHIER ;

(1) The employer's formulation of rules and regulations directly concerning the vital
interests of employees and the implementation thereof;

(Z) BABRNSFehETTALMRSRSEhERKEDR ;

(2) The conclusion and rescission of labor contracts between the employer and
employees;

(=) FHIKERVMALAMETHFFIKERTRAMEMIEN ;

(3) The compliance of labor dispatch agencies and host entities with the relevant
provisions on labor dispatch;

() AABCCETEZRXT530E TAENEAMKEREMEXIEN ;

(4) The employer's compliance with the State provisions on employees' working
hours and rest and leave;

() AABGSAITTHE AT RTTERABIT SR T RARAERIE D ;

(5) The employer's payment of labor remuneration stipulated in labor contracts and
implementation of minimum wage standards;

(7N) AABLSMETHL SR FGAE L RETRHED ;

(6) The employer's participation in various social insurance schemes and payment
of social insurance contributions;



(-€) IER. IFAAENEMTT B R R B,
(7) Other matters of labor supervision prescribed by laws and regulations.

St a& B B ARBURSTEMTEE 1SCtE ERER , ARNER
5FahaR. REERARNIME AR FTIHTETIMGE , BARMNST
EhE BN AT ALK,

Article 75 When conducting supervision and inspection, the labor administrative
departments of local people's governments at or above the county level have the right to
consult materials relating to labor contracts and collective contracts and to conduct on-
site inspections of workplaces, and both employers and employees shall truthfully provide
the relevant circumstances and materials.

FATHE TN TEA RS HTREBRE | MYt~ , RIETEIRR , X8
%,
The staff of labor administrative departments conducting supervision and inspection

shall present their credentials, exercise their powers in accordance with the law, and
enforce the law in a civilized manner.

FLHAK BRUEARBIFZR. DA, R4 REEHEFRIESR
A& BIRTTEEA , AABRLRITIT & R ERE TR E S,

Article 76 The competent departments of construction, health, work safety
supervision and administration, and other relevant departments of people's governments
at or above the county level shall, within the scope of their respective functions, supervise
and administer employers' implementation of the labor contract system.

BLTE& FTHEGIENRRINREN , ARNERBRIIIRIELE |, 5F
WIEFRIFIPE, fERFA.
Article 77 An employee whose legitimate rights and interests are infringed upon has

the right to request the relevant departments to handle the matter in accordance with the
law, or to apply for arbitration or bring a lawsuit in accordance with the law.

FLT/N\&K TKEEHFTEHERNGENG , AABRNETHEER. &
AEFEMERITEE . AABRERTHIER. EMNFTEHER. RIEERK ,
TLBPRBEENSERRAUIE ; FTENEFIEMHE. REFLRH , TRKIELTX
FFAIFSEN,



Article 78 Trade unions shall, in accordance with the law, safequard the legitimate
rights and interests of employees and supervise the employers' performance of labor
contracts and collective contracts. Where an employer violates labor laws, regulations,
labor contracts, or collective contracts, the trade union has the right to put forward
opinions or require corrections; where an employee applies for arbitration or brings a
lawsuit, the trade union shall, in accordance with the law, provide support and
assistance.

BT NS ETARSEN NSERAFENTHEARENR , BRUEAR
BUFFaTEER TN 2 R AAZSR. 4038 | HXTZRENA L T L.

Article 79 Any organization or individual has the right to report violations of this
Law; the labor administrative departments of people's governments at or above the
county level shall promptly verify and handle the reports and give rewards to those
whose reports render meritorious service.

BLE IAERE
Chapter VII Legal Liability

BN\ AABCERBSESTHHENSHENMES LS RIER. EAE
B, BT TG I REMIE , A7 &S  ATHEEHREN , MR ARER
.

Article 80 Where an employer's rules and regulations directly concerning the vital
interests of employees violate the provisions of laws or regulations, the labor
administrative department shall order corrections and give a warning; where damage is
caused to employees, the employer shall bear liability for compensation.

BNT—5% AABRHRMNTIHERIXARBAREZNENTHERLEF
HEERABURRETHERXAZNFTHER , BT TEERIRSRE ; 457
HMEERIAER , ML ABIETRE.

Article 81 Where the text of a labor contract provided by an employer fails to state
the mandatory terms of a labor contract as required by this Law, or the employer fails to
deliver the text of the labor contract to the employee, the labor administrative department
shall order corrections; where damage is caused to the employee, the employer shall
bear liability for compensation.

BNT & AR UBRIZBERE— R RB—FERSTHEITLDE
FTHARN , KYEFThES AT /RITE.



Article 82 Where an employer fails to conclude a written labor contract with an
employee for more than one month but less than one year from the date the employee
starts work, it shall pay the employee double wages for each month.

RANBNE RAFERNSFETAL TR EHRFTHNERK , B YT
BEREMIRFTHERZ HiEmrahEe AT ERIR,

Where an employer, in violation of this Law, fails to conclude an open-ended labor
contract with an employee, it shall pay the employee double wages for each month from
the date on which the open-ended labor contract should have been concluded.
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Article 83 Where an employer, in violation of this Law, agrees with an employee on
a probationary period, the labor administrative department shall order corrections;
where the unlawfully agreed probationary period has been served, the employer shall
pay damages to the employee, calculated at the employee's full monthly wage after the
probationary period, for the period served in excess of the statutory probationary period.
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Article 84 Where an employer, in violation of this Law, seizes an employee's
resident identity card or other certificates, the labor administrative department shall
order the return thereof to the employee within a prescribed time limit and impose
punishment in accordance with the relevant provisions of law.
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Where an employer, in violation of this Law, collects money or property from an
employee under the pretext of a guarantee or otherwise, the labor administrative
department shall order the return thereof to the employee within a prescribed time limit
and impose a fine of not less than RMB 500 yuan but not more than RMB 2,000 yuan per
person; where damage is caused to the employee, the employer shall bear liability for
compensation.

FTNERERERELXLTFTHNER , BARNIIHRSTahERREE Kt
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Where an employee lawfully rescinds or terminates the labor contract and the
employer seizes the employee's archives or other belongings, punishment shall be
imposed in accordance with the preceding paragraph.
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Article 85 Under any of the following circumstances of the employer, the labor
administrative department shall order payment of labor remuneration, overtime pay, or
economic compensation within a prescribed time limit; where the labor remuneration is
lower than the local minimum wage standard, the difference shall be paid; where
payment is not made within the time limit, the employer shall be ordered to pay
additional damages to the employee at the rate of not less than fifty percent but not more
than one hundred percent of the amount payable:

(—) RRBFTHEFNAEREERME KRB T30 E TR ;

(1) Failing to pay the employee labor remuneration in full and in a timely manner in
accordance with the stipulations of the labor contract or the provisions of the State;

(Z) BT SRR T RARAES A 573 E T RN ;
(2) Paying the employee wages below the local minimum wage standard;

(=) THEMBEASASIBIER) ;

(3) Arranging overtime work without paying overtime pay;
(P9) MRIRERERIESTEHER , RMRKBATENE R T shE ATEBT MR,

(4) Rescinding or terminating a labor contract without paying the employee
economic compensation in accordance with this Law.
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Article 86 Where a labor contract is confirmed to be invalid in accordance with

Article 26 of this Law, causing damage to the other party, the party at fault shall bear
liability for compensation.
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Article 87 Where an employer rescinds or terminates a labor contract in violation

of this Law, it shall pay damages to the employee at twice the rate of economic
compensation prescribed in Article 47 of this Law.
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Article 88 Under any of the following circumstances of the employer, an
administrative punishment shall be imposed in accordance with the law; where a crime is

constituted, criminal liability shall be pursued in accordance with the law; where
damage is caused to employees, the employer shall bear liability for compensation:

(—) AR, BEAEEARARSIAS BT BeRasTshi ;

(1) Compelling labor by means of violence, threats, or unlawful restriction of
personal freedom;

(Z) EEEESERSERIELERTHEAGREH ;

(2) Giving unlawful instructions or coercing employees into risky operations that
endanger their personal safety;

(Z) B, &3], BIT, FERESERRFTHNEN ;

(3) Insulting, physically punishing, beating, unlawfully searching, or detaining
employees;

(W) FTHHFMEES. WREERTE  B7hES DREREREREN.

(4) Atrocious working conditions or severe environmental pollution causing serious
damage to the physical and mental health of employees.
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Article 89 Where an employer, in violation of this Law, fails to issue to an employee
a written certificate of rescission or termination of the labor contract, the labor
administrative department shall order corrections; where damage is caused to the
employee, the employer shall bear liability for compensation.
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Article 90 Where an employee rescinds the labor contract in violation of this Law,
or breaches the confidentiality obligations or non-compete restrictions agreed upon in
the labor contract, causing losses to the employer, the employee shall bear liability for
compensation.
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Article 91 Where an employer recruits an employee whose labor contract with
another employer has not yet been rescinded or terminated, causing losses to the other
employer, it shall bear joint and several liability for compensation.
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Article 92 Where, in violation of this Law, any entity or individual engages in the
labor dispatch business without a license, the labor administrative department shall
order the cessation of the illegal act, confiscate the illegal gains, and impose a fine of not
less than one time but not more than five times the illegal gains; where there are no
illegal gains, a fine of not more than RMB 50,000 yuan may be imposed.
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Where a labor dispatch agency or a host entity violates the provisions of this Law on
labor dispatch, the labor administrative department shall order rectification within a
prescribed time limit; where rectification is not made within the time limit, a fine of not
less than RMB 5,000 yuan but not more than RMB 10,000 yuan per person shall be
imposed, and the labor dispatch agency's business license for labor dispatch shall be
revoked. Where a host entity causes damage to a dispatched employee, the labor dispatch
agency and the host entity shall bear joint and several liability for compensation.

BNT=5F MAREHEEERENOAA RS RILRTAH  KIEERE
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Article 93 For illegal or criminal acts of an employer that does not have lawful
business qualifications, legal liability shall be pursued in accordance with the law; where
employees have already performed labor, the entity or its investors shall, in accordance
with the relevant provisions of this Law, pay the employees labor remuneration,
economic compensation, and damages; where damage is caused to employees, liability
for compensation shall be borne.
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Article 94 Where an individual contractor, in recruiting employees, violates the
provisions of this Law, causing damage to employees, the organization that awarded the
contract and the individual contractor shall bear joint and several liability for
compensation.
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Article 95 Where labor administrative departments, other relevant competent
departments, or their staff neglect their duties, fail to perform their statutory duties, or
unlawfully exercise their powers, causing damage to employees or employers, they shall
bear liability for compensation; the directly responsible supervisors and other directly
responsible personnel shall be given administrative sanctions in accordance with the
law; where a crime is constituted, criminal liability shall be pursued in accordance with
the law.

SBINE M W
Chapter VIII Supplementary Provisions
BENTAEK BB SATERASINIEASITIL, BT, XE. RiReE

KAUTFENER , KR, TBUENSREES BB AEN , KEBHAE ; KMEAE
), RIBAIER RAERIT.
Article 96 Where laws, administrative requlations, or the State Council provide

otherwise for the conclusion, performance, modification, rescission, or termination of
labor contracts between public institutions and their staff under the employment



(appointment) system, such provisions shall apply; where no such provisions exist, the
relevant provisions of this Law shall apply.
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Article 97 Labor contracts lawfully concluded before the implementation of this
Law that remain in existence on the date of its implementation shall continue to be
performed; the number of consecutive conclusions of fixed-term labor contracts specified
in Item (3) of the second paragraph of Article 14 of this Law shall be counted from the
first renewal of a fixed-term labor contract after the implementation of this Law.
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Where a labor relationship has been established before the implementation of this
Law but no written labor contract has been concluded, a written labor contract shall be
concluded within one month from the date of implementation of this Law.
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Where a labor contract in existence on the date of implementation of this Law is
rescinded or terminated after the implementation of this Law, and economic
compensation shall be paid in accordance with Article 46 of this Law, the number of
years for economic compensation shall be calculated from the date of implementation of
this Law; where the employer was required to pay economic compensation to the

employee under the relevant provisions in force before the implementation of this Law,
the provisions in force at that time shall apply.

EN/\FK AiEH 20084 1 A 1 HiCHi{T.

Article 98 This Law shall come into force on January 1, 2008.



